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Bakke Graduate University strengthens leaders who steward resources 
with and for vulnerable people and places, by means of contextual, 
Christian-based education innovatively delivered throughout the urban world.

COURSE SYLLABUSWELCOME
We look forward to serving you throughout this course. We are here to provide a superior academic experience within a strong faith-integrated environment. Please let us know what we can do to perfect this learning experience for you! Thank you for choosing Bakke Graduate University. May God richly bless you throughout your journey with us.













GUIDING SCRIPTURE FOR THIS CLASS

But by the grace of God I am what I am, and His grace which was bestowed upon me was not in vain; but I labored more abundantly than they all, yet not I, but the grace of God which was with me. (1 Cor 15:10)

[bookmark: _heading=h.gjdgxs]Important Note: Students are now required to use APA 7th Edition for all coursework.
	Course Number
	OVI701-E

	Course Title
	Overture 1: Ethiopia

	Course Dates
	Duration of the course: April 1 to June 30, 2026.
On-site portion of the course April 24 to May 2, 2026, in Ethiopia.
Final Project Due: 30-Jun-2026

	Course Description

	The theme for the Ethiopian Immersion is: A City in Transformation.
Through this unique immersion experience and course, you will be exposed to the principles and practices of transformational leadership in the global city of Addis Ababa. The course will cover characteristics and experiences of transformational leaders, as well as the practices of various transformational ministries within the context of Ethiopia’s historical past and Christian legacy.

You will explore the role of Christians in the public domain, considering how faith has influenced public life, social justice, and cultural development in a multi-religious society. You will visit several Christian organizations as well as public and private offices where transformational leadership perspectives are being implemented.

Through a curated schedule of site visits and hearing from leaders, you will also delve into Urban Mission in Addis Ababa, providing you with opportunities to observe how Christian leaders are impacting a diverse and competitive urban environment.   You will see how Christians are leading transformative initiatives across these spheres of society. These site visits will help you to see firsthand how faith is being lived out in a rapidly developing global city.

In addition, the course will blend traditional academic teaching with experiential learning through visits to significant locations. These visits will be paired with conversations with local leaders and experts, helping participants investigate and evaluate how leadership principles are being implemented to transform businesses, public institutions, and urban developments.

	Credits
	8

	Professors of Record
	Dr. Belete Mebratu and Dr. Bekele Bedada

	Online Participation and eLearning


	This is a 9-week online course:
· Faculty & eLearning Support Team will be available Monday-Friday and limited hours on Saturday. (See Week 1 for detailed hours.)
· There is 24/7 access to BGU’s Helpdesk BGU Global Online Campus. 
· To log in, go to https://bgu.populiweb.com  
· Log in to your student account 
· Click on your class from the list of courses under your “Student” tab
You are required to check into the online class and post no later than two days after the class begins. BGU considers an academic credit hour as being one hour of classroom or direct faculty instruction/interaction with a minimum of two hours of out-of-class work for each week of an academic module.  You should plan to spend about 45 clock hours for one credit hour of the course.

	Due Dates

 
	You are expected to complete all weekly online course requirements while respecting due dates that will be posted in each online week under “Weekly Assignment Checklist.” Assignment due dates vary. Please see the “Assignment” section below for specific dates and instructions. 

	Co-Professor of Record
[image: Belete Mebratu]
belete.mebratu@bgu.edu

	Dr. Belete Mebratu

Prof. Belete Mebratu is the Academic Dean and a Professor of Record at BGU. He has worked as a Professor at Medaille University and a Senior Lecturer at Niagara University, U.S.A. Previously, he was a lecturer at Addis Ababa University, Ethiopia. Prof. Belete’s experiences also include serving as a lead researcher of various national research projects and a facilitator of professional development training programs for leaders of public, private, and faith-based organizations. 

Prof. Belete’s educational background includes an MBA from   Medaille University, New York, USA (2014); Ph.D. from the State University of New York (SUNY), USA (2004); MA from Addis Ababa University (1996); and BA (Gold Medalist, 1989) from Addis Ababa University, Ethiopia. Prof. Belete's teaching and research areas include leadership, educational reforms, quality systems, institutional effectiveness, accreditations, higher education systems, AI, and business administration.


	Co-Professor of Record
[image: ]
bekeleb@crispmail.com
	Dr. Bekele Bedada 
Dr. Bekele Bedada Tulu is a veteran church planter, preacher, and theological educator with over thirty years of ministry experience. He serves as the President of Global Disciples for Africa, leading mission and leadership development initiatives across the continent.
Dr. Tulu has taught in theological seminaries for seven years and continues to serve as an adjunct lecturer and research advisor for graduate students. His ministry and scholarship focus on discipleship, transformational leadership, and mission in African urban contexts.
He holds a Diploma in Chemistry, a Bachelor of Arts in Bible and Christian Ministry, and a Master of Arts in New Testament Studies. Dr. Bekele also holds a Doctor of Transformational Leadership (DTL) and a PhD in Innovative Urban Leadership from Bakke Graduate University.

	Guest Lecturers
	To be Determined

	Instructional Methodology

	[bookmark: _heading=h.30j0zll]Online class with weekly, substantive faculty and peer-to-peer interaction and discussions. This class will also include faculty-led and student-led in-class presentations and discussions, case studies, student research presentations, directed group discussions and projects, book reviews, guest lectures, and prescribed project(s). BGU uses Populi for its eLearning platform and integrates Zoom (virtual classroom) for live presentations. Please refer to the Orientation Packet that you received as a new student for more details about how to access and participate in class.



	[bookmark: _heading=h.1fob9te]CONTACT INFORMATION FOR SUPPORT STAFF

	[bookmark: _heading=h.3znysh7][image: ]
For questions/concerns
regarding academics:
Bunmi Morgan    Registrar Bunmi.Morgan@bgu.edu  (240) 409-6587



	[image: nathalia]
For questions/concerns regarding online eLearning support:
Nathalia Mighty
eLearning Director
Nathalia.Mighty@bgu.edu
and always copy: eLearning@bgu.edu 
(876) 351-3721 (WhatsApp)

	[image: JenRoman4]
For questions/concerns regarding BGU Online Library/Research
Jennifer Roman
Librarian
Jennifer.Roman@bgu.edu 
(214) 329-4447 ext. 134



[bookmark: _heading=h.2et92p0]
	DESIRED LEARNING OUTCOMES

	At the end of the course, you must demonstrate in your online discussions, literature and book reviews, journal, and individual project that you have mastered the following desired outcomes (your mastery of these outcomes will be assessed by the professor of record and calculated into the final grade):

	Spiritual Formation – How will this course help students to have increased trust in God, while dynamically developing and stewarding their partnerships and networks?
	1. Demonstrate a biblical or theological foundation for your life and leadership that furthers grace, especially in the context of a modern city with diverse social realities.
2. Develop your right relationships with God, self, others, and creation, remembering the unmerited grace of God in your life.


	Perspective – What shifts in worldview, mindset, new ways of seeing yourself and God, will result in the BGU 8 perspectives to be integrated into students’ lives and outreach/influence as a result of this course?
	1. Recognize signs of God’s Kingdom in the history and in the current realities in the city in urban communities, and culture.
2. Articulate a theological and philosophical framework for transformational engagement in various expressions of lostness and pain in the midst of the diversity of cultures and realities of the city. 
3. Demonstrate your understanding of the eight perspectives of transformational leadership: calling-based, incarnational, reflective, servant, shalom, prophetic, global, and especially contextual leadership with respect to Addis Ababa, Ethiopia.


	Knowledge – What knowledge will students need to have acquired to accomplish Spiritual Formation and Perspective Transformation outcomes in this course?
	1. Develop a Christian worldview that the love and grace of God are freely given to each of us based on a cooperative exchange of ideas, experiences, and knowledge, stewarded for and with vulnerable people and places.
2. Critically assess principles and strategies for ministry development and for connecting and catalyzing transformational movements in the city that will increase shalom for the whole community.

	Skills – What hands-on skills will be taught, demonstrated and evaluated through this course?
	1. Identify quality research, while demonstrating a capacity to identify models that address felt needs of the community, including the underlying causes of lostness, pain, and brokenness, as well as building on the assets of the community
2. Compare and contrast models that address complex global conditions in various cultures and contexts.


	Application – How will students apply their learning in their life and work during this course while becoming more and more Christ-like?
	1. Apply the models learned and identify the various leadership implementation models of holistic mission and organizational approaches to your local context.
2. Implement a significant transformational impact in your local environment or your context of calling through contextualizing theories and best practices learned throughout the course.



[bookmark: _heading=h.tyjcwt]
	PERSPECTIVES OF TRANSFORMATIONAL LEADERSHIP



	BGU’s Eight Perspectives

All BGU courses incorporate one or more of the following Transformational Leadership perspectives.
	1. Calling-Based Leadership. The leader seeks to understand God-given gifts, experiences, and opportunities in order to comprehend their unique role as a called instrument of Christ’s transforming work in and across world cultures.
2. Incarnational Leadership. The leader pursues shared experiences, shared plights, shared hopes, in addition to shared knowledge and tasks. 
3. Reflective Leadership. The leader lives in reality, reflects on its meaning, and catalyzes others with the courage, symbols, and example to make meaning in their own lives. 
4. Servant Leadership. The leader’s behavior and priority are on servanthood first. In the style of Jesus, the leader leads by serving and serves by leading. 
5. Contextual Leadership. The leader recognizes the previous work of God in other cultures and seeks to experience its unique gospel expression.
6. Global Leadership. The leader understands the complexity of today’s global, pluralistic, urban, economic, and political landscape and sees the Church from the perspective of a world church rather than a nationalized, denominational, or localized church. 
7. Shalom* Leadership. The leader pursues reconciling relationships between people, people and God, people and their environment, and people and themselves. The leader works toward the well-being, abundance, and wholeness of the community as well as individuals. 
8. Prophetic* Leadership. The leader speaks truth with love through power. With sacrifice and humility, the leader pursues change in the broken systems and practices in the political, economic, social, and religious life of the city and world. The leader must give voice to those that have no voice (Prov. 31:8). 
* 	These terms have rich historic meanings that we will attempt to reclaim beyond their media-politicized current characterizations.



	COURSE EXPECTATIONS AND ASSIGNMENTS

	Pre-Course Work
	You are to complete half of your Required Reading before the day this class begins. As noted below, during the online portion of this course, you will write reviews for the number of books that corresponds to the number of credits you are taking the class for from your Required Reading.

	Online and Onsite Participation 
Weeks 1-9
20% of final grade
		You must check in via BGU Online Campus (Populi) no later than two days after the class has begun. You are asked to start by introducing yourself and then begin reading the posted materials or the required reading. Throughout the online portion of this course, you will interact with course mates and the professors. You will be graded on your participation.	

Your participation during the on-site portion of the class will also be graded. You are expected to enter into class discussions, ask questions, and participate in group discussions. A higher grade will be awarded to you if you show that you are engaged in the topic and have interacted with the professor and fellow students. 

	Book Reviews 
Chapter 1 

Due 30 June 2026 as part of the final document

20% of final grade

Reading requirements:
3 credits=1,200 pages
6 credits=2,400 pages
Or 
Reading requirements:
4 credits=1,800 pages
8 credits=3,600 pages

	You are required to write one (1) book review for each credit you are taking the class for, i.e., if you are taking the class for 3 credits, write 3 book reviews, if you are taking the class for 4 credits, write 4 book reviews, etc. Submit one of the reviews during week 2 and upload into the online classroom by the due date mentioned in the online classroom. This book review will not be graded, but your professor will provide feedback for your information and to assist in writing the remaining book reviews. All book reviews will be included in your final project as Chapter 1, even if you have previously uploaded the book review into the online classroom. For each book review:

2 type-written pages, double-spaced, Times New Roman, 
12 pitch font, 500-word maximum 

First paragraph: State the intent of the book’s author in writing the book. Include its main thesis and basic construction (100 words max).
Middle paragraph: Interact with the author’s message. Conduct a critical analysis of the core message or comment on some of the aspects that were more relevant to you. Don’t tell us what the author said. Reflect on it. For example: Did you agree or disagree with this or that specific idea? Why? How does the message of the book fit in with issues you had been struggling to understand before reading it? What points did the author make that were completely new to you—and why are they significant to what you do? What ideas left you wanting to explore them further, and what were your unanswered questions. Ideas like that. (300 words max.)
Final paragraph: In this final paragraph, explain how something you read in the book will change the way you do your own work, or how you have changed your approach in a specific area of your life and work. Make it personal. Make it specific, with concrete action steps. Phrases such as “I will...” or “I plan to...” are appropriate here. Avoid vague generalizations (100 words max).

	Reflection Journal: 
Chapter 2

Due 30 June 2026 as part of the final document

20% of final grade

Limit the number of pages per day to one. Add the canvas screenshot on the second page
	During the immersion, you will keep a daily journal from April 24th to May 2nd, 2026 (7 journals in total). Each day’s entry will consist of three distinct parts: description, analysis, and application/integration. Write this journal to your Personal Learning Community (PLC) as well as for your Professor of Record. Write briefly. Do not insert your class notes into the journal entries. Use this opportunity to reflect on what you have read, viewed, and discussed. This becomes Chapter 2 of your final document.
Each day’s entry will consist of three distinct parts: description, analysis, and application/integration. Organize the material under the following three subheadings:

Description: Describe, narrate, and summarize what you have read, seen, and heard in the day’s material and experience.
Analysis: Evaluate what was said or not said in what you experienced for the day. Examine the assumptions behind the presentations. Did you find these arguments convincing? Applicable? Why or why not?
Application/Integration: Extend the transferable principles to your own action research, telling how it impacted you in your own context. 

	Individual Project:
Chapter 3

Class Presentation

5-minute presentation (5-page paper equivalent)

10% of final grade

Writing requirements:
4 credits=15 pages
8 credits=35 pages

Due 30 June 2026 as part of the final document

30% of final grade

	Your individual project consists of two sections: a class presentation and a written report.

Section 1: Class Presentation

· You will deliver a five-minute presentation  on what you have learned. 

There will be a 5-minute question and answer segment after your presentation.

Section 2: Written Report
In your written report, you will design, implement, evaluate, and discuss various aspects of the course as they relate to your ministry, professional, or business-related issues in your context. Specific ideas and topics will be suggested during class sessions.

Suggested Paper Topics (Choose one):

1. A personally contextualized application of your perspective on transformational leadership. What perspectives are you wrestling with, or what perspectives are shaping you? Can you identify concepts and perspectives you have held in the past and how you are changing? Incorporate insights from the readings, lectures, site visits, etc., from the class.

2. Design a project linked to your work, which either begins a new emphasis or expands the capacity of an existing emphasis. Lay out the biblical and philosophical foundations, utilizing material from the class. Describe the contextual elements that require this new or expanded approach. Set the framework and structure. Describe the barriers and challenges. Incorporate insights from the readings, lectures, site visits, etc., from the class.

3. Examine the level of current status and development of city-wide collaboration and city movements in your city and explore strategies and keys that will help increase their transformational impact. Who are and who are not involved, and why? What are the leadership perspectives you recognize that are present and which are lacking? What are the theological and philosophical frameworks needed to increase the missional focus and impact in the spiritual, political, economic, and social realities of your city? What are the barriers and the bridges in the worldview of the city? Incorporate insights from your readings, lectures, site visits, etc., from the class.

4. Assess the main influences that shape the context of your community or city and reflect on ways to contextualize the
gospel and the ministry of the Kingdom in ways that increase fruitful community transformation. What are the main worldviews and trends in the community, and how do these manifest in the spiritual, political, economic, and social realities of your city? What are the current approaches, and why do they work or not work well in their context? Which new or different approaches would you propose based on your analysis and contextualization? Incorporate insights from your readings, lectures, site visits, etc., from the class.

[bookmark: _heading=h.3dy6vkm]Important Note: Your project must prove integration and demonstrate that you have learned the desired outcomes stated above. You will also be graded on whether or not you included at least one quote from each of the required texts in your individual project and demonstrated that you accessed and utilized BGU’s online library in Populi and critically assessed and integrated these readings in your reflections.

	Self-Evaluation:
Chapter 4

Due 30 June 2026 as part of the final document

2 or 3 pages
0% of final grade
	Write an evaluation that reflects what you learned during this course (this becomes Chapter 4 in your final document). 
· Did it fulfill what you anticipated based on the course’s desired learning outcomes (goals or objectives)? 
· Did it meet your personal goals for the course? 
· In what ways do you feel that you grew in your understanding of biblical values and in how you have integrated them holistically into your life?
This is not an evaluation of the class, but of your learning experience. Assign yourself a grade.

	Submission of Final Document

Due 30 June 2026 
	EVERY PROJECT MUST BE SUBMITTED USING THE BGU-APPROVED PAPER TEMPLATE (APA7 format). If your project is not submitted within the template, it will be returned as insufficient and not graded until it is presented in the template. You can obtain a copy of the Paper Template under “Files” in your online classroom or in the BGU online library. Your final document will be presented double-spaced in 12-pitch, Times New Roman typeface. This gathering of all documents is to teach you how to write in APA7 format in preparation for your capstone or dissertation project. Every project should include the following elements:
· Title Page, listing the project title, course name and number, your name, and the date (1 page)
· Table of Contents (1-2 pages)
· Book Reviews as Chapter 1 for the books designated above that you have read for this course, including the title, author, and number of pages (2 pages each). As you read each book, fill in the table found on the first page of Chapter 1 of the Paper Template to indicate which books you have read to meet the reading requirement for your degree program.  Also, indicate in this table the books for which you have written reviews (1 review per credit hour).
· Journal entries as Chapter 2 (7-14 pages)
· Individual Project as Chapter 3 (see above)
· Self-Evaluation as Chapter 4 (2-3 pages)
· Bibliography containing all of the references and resources you have used in the document (1-2 pages)
Write your Final Project to your Personal Learning Community (PLC) in a style that is contextualized, clear, and applicable. Like Paul, who wrote to the Corinthians then but for us today, write your assignments to your leadership team or PLC but for your professors. This will shape your writing style and vocabulary. You can get very creative and practical. But you will also be held accountable for all aspects of your work in this leadership program. Submit in the online classroom no later than [due date].

	[bookmark: _heading=h.1t3h5sf]HELP!
	Do you need help writing your paper? BGU has purchased several programs and has an extensive online library to assist you in writing projects. We encourage you to learn to use the Zotero program, which can be found in the online library. BGU also encourages you to use other free programs that help with writing, grammar, plagiarism, etc.:
www.grammarly.com or  https://www.grammarcheck.net/editor/.
	BGU has also purchased Turnitin, a plagiarism checker that has been incorporated into Populi. When you upload your document into the online classroom, Turnitin will immediately show you where you have perhaps quoted materials but did not use quotation marks or proper citations. Be sure you always check your work!
	Also, remember that the Orientation Packet contains numerous instructional videos to assist you in writing. BGU also has created an Academic Writing Center that includes a free writing certificate “course” that can assist you in learning to write academically (especially important for students for whom English is a second language). To review this course, go to:
https://www.bgu.edu/academic-writing-center.
To register, please contact:
Kathy Pierburg: kathy.pierburg@bgu.edu




	GRADING

	Online Participation (Discussions)
	20%

	Book Reviews 
	20%

	Reflection Journal 
	20%

	Individual Project
	40%

	Self-Evaluation
	0%

	TOTAL
	100%


[bookmark: _heading=h.4d34og8]
	[bookmark: _heading=h.2s8eyo1]GRADING SCALE

	Your grade is based on whether you have demonstrated the following elements: 
· integration of desired learning outcomes
· critical thinking
· contextual application within the global picture
· relevance to the topic
· quality of writing (graduate-level).

	Ltr
	GPA
	Low %
	High %
	Explanation

	A+
	4.00
	98
	100
	Excellent, creative, and resourceful both in content and mechanics

	A
	4.00
	95
	97
	Excellent work both in content and mechanics

	A-
	3.67
	92
	94
	Excellent content with minor mechanics issues

	B+
	3.34
	89
	91
	Appropriate content and mechanics

	B
	3.00
	86
	88
	Fair content and mechanics

	B-
	2.67
	82
	85
	Minimal content and mechanics

	C+
	2.34
	79
	81
	Insufficient for graduate-level credit

	D
	2.00
	76
	78
	Insufficient for graduate-level credit

	F
	Failure
	

	W
	Withdrawal
	

	I
	Incomplete
	



	[bookmark: _heading=h.17dp8vu]GRADING CRITERIA


[bookmark: _heading=h.3rdcrjn]You will be scored between 1 and 5
5 = very good job, 4 = good, 3 = adequate, 2 = weak, and 1 = unsatisfactory
	

	
	Online Participation
	Book Reviews
	Journal
	Ind. Project

	
	Theological reflection
	
	
	
	

	
	Critical thinking
	
	
	
	

	
	Contextual application
	
	
	
	

	
	Form (technical quality)
	
	
	
	

	Desired Learning Outcomes

	Spiritual Formation


	
1. Demonstrate a biblical or theological foundation for your life and leadership that furthers grace, especially in the context of a modern city with diverse social realities.
2. Develop your right relationships with God, self, others, and creation, remembering the unmerited grace of God in your life.


	Perspective
	
1. Recognize signs of God’s Kingdom in the history and in the current realities in the city, especially in secular post Christian urban communities and culture.
2. Articulate a theological and philosophical framework for transformational engagement in various expressions of lostness and pain in the midst of the diversity of cultures and realities of the city. 
3. Demonstrate your understanding of the eight perspectives of transformational leadership: calling-based, incarnational, reflective, servant, shalom, prophetic, global, and especially contextual leadership with respect to Ethiopia.



	Knowledge
	
1. Develop a Christian worldview that the love and grace of God are freely given to each of us based on a cooperative exchange of ideas, experiences, and knowledge, stewarded for and with vulnerable people and places.
2. Critically assess principles and strategies for ministry development and for connecting and catalyzing transformational movements in the city that will increase shalom for the whole community.





	Skills
	
1. Identify quality research, while demonstrating a capacity to identify models that address felt needs of the community, including the underlying causes of lostness, pain, brokenness, and oppressive conditions, as well as building on the assets of the community
2. Compare and contrast models that address complex global conditions in various cultures and contexts.


	Application
	
1. Apply the models learned and identify the various leadership implementation models of holistic mission and organizational approaches to your local context.
2. Implement a significant transformational impact in your local environment or your context of calling through contextualizing theories and best practices learned throughout the course.



**Note: You may only demonstrate an understanding of one or two of the desired learning outcomes in individual assignments; your professor will grade you on whether you have demonstrated an understanding of all of the desired learning outcomes in the final project.




	REQUIRED READING
Estimated costs of books are taken from the website: www.cheapesttextbooks.com


[bookmark: _heading=h.26in1rg]Note: Once you have read the required books, fill in the remaining required number of pages by choosing from the recommended list. Some alternatives to the recommended list can be negotiated for various specialized topics or regions of the world. Consult with the Professor of Record to obtain approval for alternate books. Make sure you copy the Registrar if you receive approval to use books that are not listed in these lists. Always check BGU’s online library for required and recommended reading; we have many books that are free in the online library.

[bookmark: _heading=h.lnxbz9]If a title is blue and underlined, it is hyperlinked to Google Books, which provides several pages of the book (and sometimes the whole text) free online. This may be helpful, especially for the recommended texts. Our Librarian, Jennifer Roman, has also been able to upload several of the books to BGU’s online library in Populi (indicated in red).

[bookmark: _heading=h.35nkun2]*** 
[bookmark: _heading=h.e2e4056lavwv]
[bookmark: _heading=h.v9vvwps9v8nc]History and Context of Ethiopia
[bookmark: _heading=h.ba8tehrseixc]Marcus, H. (2020). A History of Ethiopia Updated Edition  

Adejumobi, S. (2007). The history of Ethiopia. Greenwood Press.  

Zewde, B. (2002).The pioneers of change in Ethiopia: The reformist intellectuals of the early twentieth century. Addis Ababa University Press.  
[bookmark: _heading=h.wa30e1y86s4d]

City Movements (Global Leadership, Prophetic Leadership, Contextual Leadership)
Bakke, R. (1997). A Theology as big as the city. InterVarsity Press Academic. ISBN: 978-0830818907, 221 pgs. (Available in BGU Online Library)
[bookmark: _heading=h.6prk268tmz72]Pier, M. & Wong, T. (2024). Why Asian cities: New wineskins for Asia. Movement Day Publishing. ISBN: 979-89909854907, 172 pgs.
[bookmark: _heading=h.9kheidc58xn6]
[bookmark: _heading=h.26yjewutxdni]Wong, B. W. (2023) Missional space: Reinventing space inside + outside of the church. Inpress Books. ISBN: 978-9887681106, 160 pgs.
[bookmark: _heading=h.mlk70da2mo5k]
Christian calling (Servant Leadership)
[bookmark: _heading=h.2azgjjehysld]
[bookmark: _heading=h.29fm00s40d25]Ho, P. K. (2017). My journey in politics: Practical lessons in leadership. World Scientific Publishing.
[bookmark: _heading=h.unobo26t2x6r]
[bookmark: _heading=h.wgpk2psjvmne]Urban Mission  (Shalom Leadership, Incarnational Leadership)
[bookmark: _heading=h.621yjelfky7]
[bookmark: _heading=h.x60gbt208sw2]McCall, T., & Halter, H. (2024). Brave cities: The archaeology, artistry, and architecture of kingdom ecosystems. 100 Movements Publishing, ISBN 978-1-955142-51-9, 178 pgs.
[bookmark: _heading=h.sh0rcwuhark6]
[bookmark: _heading=h.1mjk77d5tki1]Swanson, E., Williams, S., & McNeal, R. (2010). To transform a city: Whole church, whole gospel, whole city. Zondervan.
[bookmark: _heading=h.ro9x1n2ye10i]
Calling-based Leadership
[bookmark: _heading=h.srl3udesp4fj]Hirsch, A. (2016). The forgotten ways: Reactivating apostolic movements (2nd ed.). Brazos Press. ISBN: 978-1587433863, 384 pgs. 
[bookmark: _heading=h.3y7ujcdin31q]Reflective Leadership
[bookmark: _heading=h.uriegqovhhul]
[bookmark: _heading=h.h2oeqmqi9wyx]Chang, A. M. (2019). Lean impact. John Wiley & Sons. ISBN: 978-1119506591, 256 pgs.
[bookmark: _heading=h.7bggdu2gfhsr]


	RECOMMENDED READING




Ethiopia 
Bayeh, E. (2016). The role of empowering women and achieving gender equality to the
sustainable development of Ethiopia. Pacific Science Review B: Humanities and Social Sciences 2, 37-42. 
Bedhane, H (2025). The role of social enterprise in poverty reduction: analyzing determinants of social entrepreneurial success in Addis Ababa, Ethiopia (Unpublished doctoral dissertation, Bakke Graduate University).

Urban Mission

Wright Christopher J.H. (2010). The mission of God’s people, A biblical theology of the Church’s mission.  Zondervan.
 
Conn, H. M., & Ortiz, M. (2010). Urban ministry: The kingdom, the city, and the people of God. InterVarsity Press.

Van Eymeren, A., Barker, A., McCabe, B., & Elisara, C. (2017). Urban shalom and the cities we need. Urban Shalom Publishing.

Poverty and Social Impact

Corbett, S. C., & Fikkert, B. (2012). When helping hurts: how to alleviate poverty without hurting the poor-- and yourself. Expanded ed., Chicago, IL, Moody Publishers.

Yip, D. (2023). A Shalom-Based Approach to Poverty Alleviation: The Role of Aesthetics in Reducing the Relative Sense of Deprivation. [Unpublished doctoral dissertation] Bakke Graduate University. https://bgu.edu/dissertations/a-shalom-based-approach-to-poverty-alleviation-the-role-of-aesthetics-in-reducing-the-relative-sense-of-deprivation

Kingdom Perspectives on Business

Duzer, J. Van. (2010). Why business matters to god: (and what still needs to be fixed). IVP Academic.

Goossen, R. J., & Stevens, R. P. (2013). Entrepreneurial leadership: Finding your calling, making a difference. InterVarsity Press.

Kahle, D. (2017). The good book on business: Lessons from the #1 best seller of all time. The DaCo Corporation.

Nelson, S. (2023). The economic awakening: Using God's economics to change your family, industry, culture and world. The Economic Awakening Association.

Theology of Work
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	WEEKLY COURSE OUTLINE

	Week 1
	Topic: Overview / Ethiopia:  Historical Past 
Perspective: Global Leadership
Expected activities: Zoom Meeting, Introductory Video Post/Discussion Board 1, Book Review 1, Reading, and Course Overview.

	Week 2
	Topic: Ethiopian Christian Past 
Perspective: Prophetic Leadership
Expected activities: Zoom Meeting, Book Review 2, and Reading.

	Week 3
	Topic: Christian in the Public Domain in Ethiopia   
Perspective: Servant Leadership
Expected activities:  Zoom Meeting, Discussion Board 3, Book Review 3, and Reading.

	Week 4
	No online class (On-site portion of the course in Ethiopia)
Video Review: Introduction to Lean Impact
Reflective Journals, Book Review 4, and Reading

	Week 5
	Topic: Urban Mission in the Ethiopian Context 
Perspective: Shalom Leadership
Expected activities:  Zoom Meeting, Book Review 5, and Reading.

	Week 6
	Topic: Kingdom Perspective on Business in Ethiopia 
Perspective: Calling-based Leadership
Expected activities: Zoom Meeting, Discussion Board 6, Book Review 7, and Reading.
Reflective Journals, Book Review 6, and Reading

	Week 7
	Topic: Addis Ababa City Transformation
Perspective: Reflective Leadership
Expected activities: Zoom Meeting, Discussion Board 7, Book Review 7, and Reading.

	Week 8
	Topic: Incarnational Leadership
Expected activities:  Zoom Meeting, Book Review 8, Peer Learning/Revised MVI, and Readings

	Week 9
	Presentations
Expected activities: Zoom meeting, Peer Learning/Revised MVI Presentations, and Readings
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ACADEMIC POLICIES

	[bookmark: _heading=h.44sinio]FINAL SUBMISSION

	After you complete your Final Project, upload in the online classroom by [due date].

	FORMAT

	You must present your Final Project in APA 7th Edition format and include all of components listed above under “Submission of Final Document.” The BGU Online library includes links to the APA style manual, the Publication Manual of the American Psychological Association, and to a simplified APA guide. You will find these in the Research Resources section under Citation Guidelines. A quick tutorial and guide to the APA7 style is available in the BGU online library.

	ACADEMIC STANDARDS

		Gender Inclusive Language: Each faculty member is committed to the use of gender inclusive language in accordance with the BGU faculty policy. You are strongly encouraged to use inclusive language in your writing and speech. 
	Student Integrity: You will do your own work, to the best of your ability, exclusively for the assignment for which it is being presented (i.e. you may not turn in a project from another course and expect to receive credit in the current course for it). You are expected and required to be the sole author of the answers to your class papers, unless your Professor grants special prior permission (as, for example, if you require special translation to English). 
	Plagiarism and Artificial Intelligence: BGU acknowledges the principles of academic integrity. Consequently, all forms of dishonesty, including plagiarism or cheating in any form, are wrong, non-productive, and contrary to BGU’s educational objectives and the student’s best interest. BGU prohibits the use of artificial intelligence programs like ChatGPT or Jasper to create original academic documents. Anyone caught submitting work contrary to this policy will be appropriately disciplined. If the student has plagiarized or submitted a non-original document created by artificial intelligence, the Academic Dean may impose a failing grade for the current course, and the student may incur other penalties, up to expulsion from the school. 
	Critical Thinking: Graduate level research writing cannot consist of a series of personal opinions without supporting your writing with documented reasons. Research writing requires supporting your statements with solid reasons and appropriate documentation, using statistics and/or the expert opinions from designated fields of study. Of course, there are times an assignment will call for your own personal reflection, and a professor will indicate when such is the case.
	Ethical Writing Standards: BGU requires that all writing assignments conform to the ethical standards established by various professional associations, which include at least two principles related to writing at BGU. First, the rights and welfare of research participants must be protected, which often means using standards of anonymity unless given permission to use a person’s name.  Second, intellectual property rights must be protected, which also includes issues related to plagiarism as discussed above. 
             BGU discourages the use of artificial intelligence programs like ChatGPT or Jasper to create original academic documents since those sources cannot be properly cited, thus posing the issue of plagiarism. Furthermore, the information provided by such sources is often not academically reliable and may not reflect the original and critical thinking processes of the author.

	ACADEMIC EXPECTATIONS

	It is your professor’s expectation that you will interact with the books you have read, the lecturers’ comments, your personal experiences, and the Bible. Do not use Wikipedia or similar references, as they are unreliable. It is also expected that you to have properly researched your paper and will make liberal use of parenthetical citations, references, and footnotes where needed. If you have any questions in this regard you may email your professor for clarification. During the course if you have questions related to your coursework, please be sure to ask either during class or individually with your professor.

	SPECIAL NEEDS POLICY

	A qualified student with a disability must meet the academic and technical standards required for admission or participation in an education program or activity. It is the responsibility of the student to make his/her needs known in a timely manner to the Director of Student Services of BGU. Reviewing and granting accommodation for special needs can take up to eight weeks, so students should ensure timely processing of his/her needs by communicating in writing the type of accommodations as soon as possible.



We are here to provide you with a faith-integrated education experience!
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